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This ensures flexibility and proportionality, recognising that not all psychosocial hazards can be 
addressed through rigid frameworks like the traditional hierarchy of controls. 

 

4. Reporting Obligations 

• Option 1 (Preferred): We support updating guidance materials to clarify when psychosocial 
incidents may constitute high potential incidents or serious accidents/injuries under existing 
legislation. 

• Option 2 (Supportive): CCAA supports clarification of the RSHQ CEO’s power to request 
statistical information under existing provisions, as a more flexible and proportional alternative 
to periodic mandatory reporting. 

• Option 3 (Not Supported): We do not support mandatory six-monthly reporting of psychosocial 
hazard exposures (e.g., bullying, traumatic events). We believe this risks generating 
inconsistent data, could deter internal reporting, and imposes undue administrative burden. 

 

5. Privacy in Reporting 

CCAA supports removing the requirement to include names of witnesses or persons present when 
reporting psychosocial high potential incidents to Industry Safety and Health Representatives or 
District Workers’ Representatives. 

 
This change will better protect worker privacy and support a stronger reporting culture by reducing fear 
of identification and stigma. 

 

6. Final Remarks 

CCAA supports practical and proportionate legislative changes that clarify obligations, improve 
consistency with broader WHS approaches, and promote psychological safety at work. We also urge 
RSHQ to continue its emphasis on guidance, education and collaborative engagement with industry to 
support implementation. 

We appreciate the opportunity to contribute and would welcome the chance to engage further on this 
important topic. I can be contacted on  and via    

 
Yours sincerely 

David Rynne 
 
David Rynne 
Queensland State Director 
Cement Concrete & Aggregates Australia 




