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2022-23 reflections

• Sexual harassment capability

• Coal medical audits

• ResHealth

• Disease trends

2023-24 focus areas

• Sexual harassment audits

• Spirometry audits

• Clinical pathway

• Cancer and mortality study

Key messages 



Sexual 
offences

Stalking

Explicit email, 
text, social 

media

Unwelcome 
physical 
contact

Offensive 
comments

Sexual gestures, indecent …

Sexual harassment 

What is it?

• Unwelcome conduct of a sexual 
nature

• Intention of offending, humiliating or 
intimidating

• A reasonable person would anticipate 
the person would be offended, 
humiliated or intimidated.



• RSHQ capability uplift

• Online information

• Other psychosocial hazards

• Audits in 2023-24

Sexual harassment 

https://www.business.qld.gov.au/industries/mining-energy-water/resources/safety-health/occupational-health-risks/sexual-assault-harassment


78%

17%

3% 2%

Compliant

No new worker assessment

Reimbursement

Worker paid own medical

Employer audit – coal medicals

Key audit findings:

• Some employers not arranging assessments 
for new workers

• Some employers reimbursing workers

• Small number of cases worker paid for 
assessment

• High levels of engagement and cooperation



Worker (S2)Employer (S1) EMO (S3) AMA (S3/4)

HA Report

AMA Appointment



www.rshq.qld.gov.au/reshealth





ResHealth webinars



As at 28/02/23

Respiratory disease cases



As at 28/02/23

Only MMQ experience cases
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Spirometry practice audits





Thank you 

Email: minershealth@rshq.qld.gov.au

Phone: (07) 3199 7967 

mailto:Dean.Barr@rshq.qld.gov.au
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